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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of

Certain Officers.

(e)  On June 18, 2009, the Human Resources and Compensation Committee of our Board of Directors adopted a policy that may require members of senior
management to return incentive compensation if there is a material restatement of the financial results upon which the compensation was originally based. If the
Committee determines, in its sole discretion, that recovery is appropriate, the company may seek repayment of the difference between the incentive compensation
paid and the incentive compensation that would have been paid based on the restated financial results.

The policy also provides for recovery of incentive compensation from any employee involved in fraud or intentional misconduct, whether or not it results
in a restatement of our financial results. In such a situation, the Human Resources and Compensation Committee would exercise its business judgment to
determine what action it believes is appropriate under the circumstances.

SAIC may seek to recover the applicable amount of compensation from incentive compensation paid or awarded after the adoption of the policy, future
payments of incentive compensation, cancellation of outstanding equity awards and reduction in or cancellation of future equity awards. In cases of fraud or
misconduct, SAIC may also seek recovery from incentive compensation paid or awarded prior to the adoption of the policy.

The ability of SAIC to recover incentive compensation under the policy is in addition to any other remedies available to SAIC under applicable law.
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