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Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of the registrant under any of
the following provisions:

    

o  Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)  
     

o  Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)   
   

o  Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))
   

o  Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))



Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.

(e)    On December 1, 2016, the Human Resources and Compensation Committee of our Board of Directors adopted an executive
severance plan to replace the existing severance protection agreements between Leidos and our executive officers, effective January
1, 2017. The executive severance plan provides that if an executive officer is involuntarily terminated without cause or resigns for
good reason (as defined in the plan) within a 24-month period following a change in control (or in certain circumstances, preceding
a change in control), he or she will be entitled to receive all accrued salary and a pro rata bonus for the year of termination, plus the
following amounts: (a) a single lump sum severance payment equal to one and-one-half times the sum of the executive officer’s
then current salary (or if greater, the salary in effect within 180 days preceding termination) and target annual bonus amount for the
year of termination; (b) a cash payment equal to the cost of 18 months of continuation coverage under the company’s health and
welfare benefit plans; and (c) up to 12 months of outplacement counseling.

If an executive’s employment is involuntarily terminated by the company without cause in the absence of a change in
control, the executive severance plan provides that he or she will be entitled to receive all accrued salary and a pro rata bonus for
the year of termination, plus the following amounts: (a) a single lump sum severance payment equal to the executive officer’s then
current salary; (b) a cash payment equal to the cost of 12 months of continuation coverage under the company’s health and welfare
benefits; and (c) up to 6 months of outplacement counseling.

Participants are not entitled to receive any “gross up” payment to account for any excise tax that might be payable.

Item 8.01. Other Events.

We expect to hold our 2017 Annual Meeting of Stockholders on May 12, 2017, which is more than 30 days from the
anniversary of our 2016 Annual Meeting of Stockholders. Accordingly, we are providing this information in accordance with Rule
14a-5(f) under the Securities Exchange Act of 1934, as amended (the “Exchange Act”).

Stockholders who wish to have a proposal considered for inclusion in the company’s proxy materials for the 2017 Annual
Meeting of Stockholders pursuant to Rule 14a-8 under the Exchange Act must ensure that such proposal is received by the
company’s Secretary no later than the close of business on January 13, 2017, which the company has determined to be a reasonable
time before it begins to print and send such proxy materials. Any such proposal and its proponent must satisfy all other applicable
requirements of Rule 14a-8.



In order for stockholder proposals that are submitted outside of Rule 14a-8 under the Exchange Act and are intended to be
considered by the stockholders at the 2017 Annual Meeting to be considered timely, the proposal must be received by the
company’s Secretary no earlier than the close of business on January 12, 2017 and not later than the close of business
on February 11, 2017.
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 By:  /s/ Raymond L. Veldman
  Raymond L. Veldman

  
Senior Vice President

Dated:  December 7, 2016


